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DARPAN

"UNITE, ENGAGE, AND EMPOWER—YOUR GUIDE TO
OUR COMMUNITY AND CULTURE!"




DARPAN

A. Vision and Mission
B. Message from the Executive Director
C. Message from Head HR & IR

HAPPENINGS AT HEG

A. Learning & Development
B. Awards & Achievement
C. HEGin News

D. Celebrations & Festivals

SUSTAINABILITY & DEVELOPMENT

FROM OUR EMPLOYEES
A. Health & Wellness

CORPORATE SOCIAL RESPONSIBILITY

FUN CORNER
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PROUD TO BE INDIAN
PRIVILEGED TO BE GLOBAL

VISION

A vibrant globally acknowledged
top league player in Graphite
Electrodes and allied business with
commitment to growth, innovation,
quality and customer focus

MISSION

To become a leading international player in Graphite Electrodes
and allied business by leveraging our core competence and
there by enhancing value to our customers, shareholders,
employees and society.

s il &

L il

Ravi Jhunjhunwala
Chairman & Managing Director
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Integrity Pledge

<o

We believe that corruption has been one of the major obstacles to economic,
political and social progress of our country.

We believe that all stakeholders such as Government,citizens and private
sector need to work together to eradicate corruption.

We acknowledge our responsibility to lead by example and the need to put in
place safeguards, integrity frameworks and code of ethicsto ensure that we
are not part of any corrupt practice and we tackle instanges of corruption
with utmost strietness.

We realize that as an Organization, we need to lead from the front in
eradicating corruption and in maintaining highest standards of integrity,
transparency and good governance in all aspects of our operations.

We, therefore, pledge that:
We shall promote ethical business practices and foster a culture of
honesty and integrity:
We shall not offer or accept bribes;
We commit to good corporate governance based on tramsparency,
accountability and fairness;
We shall adhere to relevant laws, rules and compliance mechanisms in
the conduct of business;
We shall adopt a code of ethics for all our employees;
We shall sensitize our employees of laws, regulations, etc. relevant to
their work for honest discharge of their duties;
We shall provide grievance redressal and Whistle Blower mechanism for
reporting grievances and fraudulent activities;
We shall protect the rights and interests of stakeholders and the society
at large.

MANISH GULATI

UTTAR PRADESH, 27th Oct 2023 EXECUTIVE DIRECTOR

TR

Authorized Representative
For HEG LIMITED




Dear Colleagues,

It gives me immense pleasure to connect with you through the
re-launch of our quarterly magazine, "Darpan." After several
years, we are excited to bring this valuable platform back to life,
allowing us to celebrate our achievements and foster a sense of
community within HEG Limited.

In this edition, | want to highlight several key aspects that define
our organization: safety, environmental responsibility, and a
culture of productivity.

The safety and well-being of our employees is our utmost
priority. We are committed to maintaining a work environment
where everyone feels secure. | encourage each of you to
actively participate in safety initiatives and practices. Mr. Manish Gulati
Remember, your vigilance and commitment are crucial in Executive Director
creating a safe workplace for all.

As we grow, so does our responsibility toward the environment. We are dedicated to implementing
sustainable practices that minimize our ecological footprint. Together, let's ensure that we remain mindful of
our impact on the planet and actively participate in initiatives aimed at conservation and sustainability.

A culture of productivity drives our success. Collaboration, innovation, and continuous improvement are key
to our growth. | urge each of you to share your ideas and engage with one another to foster an environment
where everyone can thrive.

Recent year has been significant for us. The inauguration of our new Nipple Plant marks a major step
forward in our production capabilities, and | am proud of the dedication that made this possible. Additionally,
our state-of-the-art school in Mandideep district reflects our commitment to quality education at affordable
fees, providing opportunities for the next generation.

Our CSR initiatives, including support for Akshay Patra, Apna Ghar Ashram, and Global Vikas Trust, embody
our commitment to giving back to the community. These programs not only uplift lives but also strengthen the
bond we share with the society around us.

As we embark on this exciting journey with "Darpan," | encourage you all to share your stories, insights, and
achievements. This magazine is a platform for all of us to reflect on our progress and inspire one another.

As we approach the joyous festival of Diwali, | want to extend my warmest wishes to you and your families.
May this festival of lights bring you joy, prosperity, and good health. Let’s celebrate the triumph of light over
darkness and the spirit of togetherness.

Thank you for your unwavering commitment and hard work. Together, let’'s continue to build a brighter future
for HEG Limited.

Warm regards,

Manish Gulati
Executive Director

(@8] OCTOBER 2024
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Dear Team,

I’'m thrilled to connect with you as we reintroduce
our quarterly magazine, "Darpan." This platform
will be an essential tool for keeping us all
connected and celebrating our achievements
together at HEG Limited.

Over the past five years, we have worked hard to
make significant strides in cultural transformation.
Our focus has been on creating an environment
where every employee feels valued and engaged.

We have rolled out transparent policies designed
with your well-being in mind. Open communication
Mr. Axay Saxena is encouraged, and we are dedicated to
Head HR & IR addressing your needs and concerns.

Our engagement initiatives are crafted to foster teamwork and strengthen workplace
relationships. From team-building activities to wellness programs, we strive to create a
dynamic work culture that promotes collaboration and creativity.

Recognizing the importance of continuous learning, we have introduced comprehensive
training programs across all areas of the plant. These initiatives ensure you have the skills
and knowledge needed to excel in your roles.

With all the positive changes across the organisation | am sure that our employee satisfaction
has improved manifold, reflecting our commitment to fostering a supportive work
environment. Your feedback is vital, and we remain focused on making HEG a place where
everyone has enough opportunity to grow and contribute to the company.

As we look ahead, | want to express my gratitude to the management and each one of you
for your hard work and commitment and on this occasion let’'s continue our collaborative
efforts to build a brighter future for the company. | encourage you to engage with "Darpan,"
share your stories, and contribute to our collective journey.

With Diwali just around the corner, | wish you and your families a festival filled with joy,
prosperity, and good health. May the lights of Diwali illuminate your lives with happiness.

Warm regards,

Akshay Saxena
Head HR & IR



LEARNING &
DEVELOPMENT
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"Buildiﬁg c

HEG Ltd conducted an Employee Engagement Activity aimed at
enhancing communication, fostering team building, and boosting
employee morale. The event was structured into three phases:
the first phase focused on interactive communication exercises,
the second on collaborative team-building activities, and the third
phase featured motivational sessions to uplit and inspire the
participants. This comprehensive approach helped strengthen
relationships among employees and created a more positive and
cohesive work environment.
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LEARNING &
DEVELOPMENT
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"Our company offers college ~
students industrial visits that
provide hands-on exposure to real-
world business operations. These
visits help students understand
how various functions work in
practice, from production to HR,
enhancing their technical skills.
Additionally, they offer valuable
opportunities for networking with
industry professionals, bridging the
gap between classroom learning
and industry needs."
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AWARDS &
ACHIEVEMENTS

"Celebrating Commitment and Excellence at HEG."

Long Service and Excellence award

HEG is proud to announce a dedicated
recognition program honoring the loyalty and
commitment of our long-serving employees,
celebrating milestones of 10 and 25 years of
service. This initiative underscores our
appreciation for the invaluable contributions
that artisans, staff, and executives have made
in delivering high-quality results throughout
their careers with the company. As employees
reach these significant milestones, they are
presented with a service award that not only
acknowledges their years of dedication but
also  symbolizes their personal and
professional achievements within the
organization. In addition to the service awards,
we are thrilled to distribute the Excellence
Award, specifically designed to recognize
those who have demonstrated outstanding
hard work, perseverance, and precision in
achieving their goals. This program reflects our
commitment to fostering a culture of
recognition and gratitude, ensuring that our
employees feel valued for their exceptional
contributions.

pNll OCTOBER 2024



AWARDS &

ACHIEVEMENTS

HEG Ltd. celebrated a major
achievement at the 37th National
Convention on Quality Concepts (NCQC)
by QCFI in Nagpur on January 5, 2024.
Four teams—Pragati, Karma, Sankalp,
and Prayatna—represented HEG,
showcasing innovation and excellence in
quality management. Each team earned
the prestigious *Excellent Award®,
reflecting HEG's commitment to
_ continuous improvement and a strong
“G =7 culture of teamwork. This recognition
underscores HEG’s leadership in setting

NATIONAL LEVEL QUALITY quality benchmarks within the industry,
CIRCLE COMPETITION reinforcing its dedication to delivering

excellence.
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The Awards Ceremony at
Gurukul honored employees for
their exceptional contributions,
with Shri Manish Gulati Ji, our
Hon’ble Executive Director,
praising their efforts. The event

also celebrated the
achievements of our Sports
Winners.

CIRCLE COMPETITION EXCELLENCE
HEG achieved a milestone at AWARD & SPORTS OF TUBE PLANT

the 9th Chapter Convention on AWARD CEREMONY
Quality Concepts, BCCQC - : :

2024, hosted by QCFI Bhopal
Chapter on September 28,
2024. Three teams—Prayatna,
Jagrati, and Manthan—
represented HEG Ltd and won
the prestigious Gold Award,
highlighting HEG's dedication to
excellence in quality
management.

HEG Ltd proudly inaugurated
e feo tharreo, MANBIDEET its advanced Tube Plant, led
by Executive Director Shri
Manish Gulati Ji and HODs.
The new facility enhances
production  efficiency and
strengthens HEG's capacity to
meet market demands.

GYM INAUGURATION

On January 3, 2024, HEG Ltd inaugurated an on-site gym, with
Executive Director Mr. Manish Gulati Ji leading the ribbon-cutting
ceremony. Equipped with essential facilities, the gym reflects HEG’s
commitment to promoting employee well-being and a healthy work
environment.

<
N
o
N
14
L
m
O
|_
O
@)

(0]



CIl VISIT

HEG Ltd. recently hosted a visit for 30 |
members from the Confederation of
Indian Industry (ClI), offering a unique
opportunity for industry professionals
to gain hands-on learning [}
experiences. These visits are @ |
designed to provide in-depth insights '
into HEG’s world-class manufacturing
processes, advanced technologies,
and rigorous quality practices. The
visit commenced with a
comprehensive  presentation that
outlined the intricacies of the graphite
electrode manufacturing process,

emphasizing HEG’s commitment to innovation and operational excellence.
Participants then embarked on a guided tour of our state-of-the-art facility, where
they observed cutting-edge production techniques, including the precision control of
raw materials, automated machinery, and the stringent quality control measures
employed throughout the production cycle. employed throughout the production
cycle. The tour highlighted the various stages of manufacturing, from raw material
handling to the final product, offering a holistic view of our operations. This
interaction not only facilitated valuable knowledge sharing between HEG Ltd. and
industry professionals but also fostered stronger industry connections. It reinforced
HEG Ltd.'s position as a leader in the graphite manufacturing sector, showcasing
our dedication to maintaining high standards and driving industry best practices.
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Lord Ram Lalla 7Prn Pratishtha

"HEG Ltd hosted a grand celebration, 'Embracing the
Sacred Spirit,' inspired by the vision of Ram Rajya.
The event featured a Sundarkand Path, Havan Pooja,
and a live telecast of the Pran Pratishtha ceremony
from Ayodhya, fostering spirituality and unity.
Executive Director Mr. Manish Gulati encouraged
attendees to embody optimism, self-belief, and ethical
conduct, and to stand against wrongdoing. The
celebration concluded with a Bhandara Prasad,
strengthening community bonds."

World Environment Day

World Environment Day, celebrated on June 5 by
UNEP, highlights the need for environmental
conservation. HEG marked the occasion with a tree
plantation program led by the Executive Director,
HODs, and employees to promote sustainability.

Women’s ai Celebration

CELEBRATIONS &
FESUNELS)

HEG Limited celebrates women worldwide on
International Women’s Day, recognizing their
vital role in driving innovation and shaping our
future. Thank you to all the incredible women
at HEG and beyond—your dedication is
essential to our success.

HEG Ltd celebrated India’s 78th Independence
Day with a vibrant flag hoisting ceremony, uniting
employees in a spirit of patriotism. The event
featured the unfurling of the national flag, the
singing of the national anthem, and inspiring
speeches by senior leaders, emphasizing the
importance of independence and collective
growth. Cultural performances added to the
festive atmosphere, showcasing the nation’s
diversity. The celebration highlighted HEG Ltd's
commitment to a harmonious and progressive
workplace.




CELEBRATIONS &
FESTIVALS

CULTURAL EVENT

HEG Ltd celebrated its cultural diversity
with a vibrant event featuring traditional
dances, music, and art, along with regional
cuisine. Executive Director Mr. Manish
Gulati and HR Head Mr. Akshay Saxena
emphasized unity and diversity in their
addresses. The event concluded with an
award ceremony honoring key

contributors, reinforcing appreciation and
community spirit at HEG Ltd.

MARATHON RUN

HEG Ltd hosted the "RUN FOR HEG" marathon
on January 6, 2024, to promote employee well-
being, unity, and a healthy lifestyle. Employees
from various departments participated
enthusiastically, reflecting their commitment to
fitness. The event fostered team spirit and
camaraderie, strengthening connections within
the HEG family and highlighting the company’s
dedication to a balanced work-life culture and
community well-being.
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Republic Day 2024

HEG Ltd celebrated India’s 75th Republic Day with
enthusiasm, beginning with the national flag hoisting by
Hon’ble ED Shri Manish Gulati Ji. His inspiring speech
emphasized equality and progress, urging employees
to reflect on their roles as responsible citizens. The
event fostered unity and pride, reinforcing HEG Ltd's
commitment to a harmonious workplace.

Annual Sports Day
HEG Ltd. organized a fun-filed Sports Day, where
employees, along with their families, enjoyed games
and relay races. It was a fantastic event, filled with
laughter and cheers as families bonded and supported
each other. Special thanks to our Executive Director,

Mr. Manish Gulati Ji, for his presence, which made the
day even more memorable.

CELEBRATIONS &
FESTIVALS

" Pooja Ceremony of

Machine in Specialty

The inauguration and Pooja ceremony for the
latest production machine in the Specialty
Department took place successfully. This state-
of-the-art equipment represents a significant
milestone in our journey toward innovation and
excellence. The event was graced by our
Respected Executive Director and HODs, who
performed ftraditional rituals, infusing the
occasion with cultural significance. The addition
of this advanced machinery is set to enhance our
production capabilities and further strengthen our
commitment to quality and efficiency.
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Vasant Panchami Pooja

Vasant Panchami honors Goddess Saraswati,
the deity of knowledge and learning, symbolizing
nature's rejuvenation and new beginnings. It also
marks the start of spring preparations and the
upcoming Holi festival. At HEG Ltd., we
celebrate our traditions, with this year's function
held in the R&D department.

Vishwakarma Pooja

Vishwakarma Pooja honors Lord Vishwakarma,
the divine architect, celebrated by engineers and
craftsmen to express gratitude and promote
harmony and prosperity in all professions.



SUSTAINABILITY &
DEVELOPMENT

SUSTAINABILITYSR ESG T Hgd

Org anfoa,

It & FewRie uRgm #A AR
(SUSTAINABILITY) & Sf@yRom  3dd
Agayul gt M8 81 39H uatarufia, g sk
ymafe (ESG) &Ra& MA@ gid &1 HEG
fafts 9 oroRe & w, gaq gurst @t
YT 9 hdd GhRIcHch Bid g1 H HES hidl
2, afcr Sdmfoe e ok Rzar @ of
TqTfed &l g1

ESG (ENVIRONMENT | SOCIAL |
GOVERNANCE) /i1 8?

ygfazofia (E) uge] 39 a1d WR higd ¢ fh T
U 3rg= gyfaRor ur ¥ gMTd STeid! gl $9H
GIET IS bl hH AT, STd ATl el
TRETUT, AR ohl UEYH SR Adierufig FHel &

Gidl @1 IuE e g1 emS &l gfar &, "fRAET 3R ESG ATV F cheet yataror
Siarg qRad ok uafarofta dae wefiR & ufa =ifa &, afes Sefarrfaren
gawg §9 ¢ gl g9fery, dufal w e TG Theta Sl e oft §1"

UgiaRofT U9Td ol HSAT 3R I8 hH HIAT

TR (S) UGl 39 a1d UR SO higd el & & ot g spe=nial, sgfdandiad, age!
3R FHEIT o 1Y hd & F47< g1 399 T o\ gurg, RAfdyar R gamder, 993 & ufd
et ik utgehl & T1Y Afde agagR MR &1 Teh WX 3R gdcHe iy ardraor 9
had hHATRAT Y TGfE FerdT 8, dfceh IcuTachar # Hft gfg a8

umEfA® (G) Uge] d U=l hl Aqea T, Afdehar, uRefiar sk wgl umafe gare A«
gidl &1 Igt uamafae v Aasrent ok o= fgdurenl o1 fayra Sfraa & Agaqol e Mard
&1 Ueh UReRfT 3R Afdes -t sifdas e smenfia &R epd! & iR 39 Tl ¥ agar fRAar
gfRfyd &R gahdt 8|

HEG faffids & foiw ESG =1 W

HEG fafide g dwhree 3dagie fAmfur duft g9 & A1d, srawt vafarofia it ot defivar @ it 21
U A T IS hl hH A, Joll G&IdT I IR UTehfdeh 1T o Tad IuaT hl gAfgd
HA & g g Agaqul ugd Y &1 IETEROT & AR W, A SNUTRA "l a1 IUANT R Feif Taa
JUhRUT ehl WATTUT eheeh chu-t 7 379+ gafaRufia gTa oht vl et it o= & o1 e 31T 1

HEG fafads & faq, ESG fAgial at STaaMT shael Afdehdr T U T8l g, dfcsh I8 @UR &
&efehTfoieh ThetdT & foIT Teh 0THaeh thed &1 TURfT T2Tsil ol STo-H & Shu=l aht It GefdT demM,
PR ! HH e SR UThfdh THTHT h IUANT hl dgaR T | JAGE Herd! 81 3 - hddl anTd #
Y 31Tt @, feen dhuet i nfaegafarerar off gedt &1

gTch 3fafh, 31TST & UTgeh 3R LT T Fist 6t 3R 3MMhivd gid & i grTfoie U 4 SR
g1 afc HEG faifids ESG ugqsii R & dhfsd dedl 8, af I8 UTech dwhieR! i ¢l Tehd! & 3R
3 §iE hl Yeh Ao g & Tehel! &
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SUSTAINABILITY &
DEVELOPMENT

g Agcayul gggeil Uz HwAT hY uge

o 5 31T BIAR h=d2[d SfchiT BT ol &g o far mam|

o 2 31T BIRIR Sh=d1d Sfch’T B ahl 7Y MR BT H FYTdR0T|

o IGSId ol hH A o folT -
A SR FR- 3
B. 8-Tlex gl Meth R - 1
C. 3.5 7 &1 dTet 4t hithfel0e - 2, Tl WG hi T
D. fa g 2023-24 & @ 15000 =T | faiy gemigon

o gRa Ut & # hrsn: AW R TUdt TIF & A1egd @ ATHT 150 KL/DAY sfg:ama iR
TR STel <hl g I

o 3ifAaAT3T CEMS (CONTINUOUS EMISSION MONITORING SYSTEM) &hl ®Iu-T|

o IS HI UGHUl HHEE 50MG/NM3 & HtaR @1 & fag 39 diedc §35 &1 uqd
Fefi=frep=or fopam |

o 24 g9 & forg 2.5T gfefadt dfaer # gife wu @ Mg sk & = w faga Fazo
Y9 g% I RITTATI

o U fohq MY g o o1 g IualT| faw 9 2023-24 7 204.75 #Hifgwh a7 gasidis
I ohT g IuANT feRar |

o IUGNT I T8 ksl & A%l bl g: IuANTI fa ¥ 2023-24 & 30.6 Hifgh a7 dAhst &
Tl T g IuAT foham |

o 30 fAg]d WU arelt Aifead duR A1l & VI WR Holl G&f TAsal dAT3e ois 5 |

ESG Ruifé&r & smrasgerar

ESG ugqsil & garet it ok udigs & fag fRafaa Raifén smasges g1 ESG Ruifén &
AR TR U+l & gafaRofi gasiF, amreie Searikat ofik gmdfe st o1 geaie fhar
ST 81 shufaar arfties fRRar Rard TR @Rt g, [Sgd ESG T&fda e, urifaar ofik wfasg
@ JI&g WAA gid &1 g8 Ruté Masrai, maﬁeﬁzm%?rﬂmﬁéﬁﬁqwﬁmaﬁzﬁmm
Teh e gidt 8|

SUSTAINABILITY 3R ESG PRACTICES &dad Ueh UgRI ol 8; & TSl & ATGHI-eh ATgrd i
3TaIehdT &1 HEG faifids STt 9w & fag, ESG &t 31911 9 thael Afde 0 @ 9@l §, Ifch a8
SIdepTfeieh AherdT I ot off g1 g9Tdt ESG PRACTICES & A1eqd ¥, U+t 7 chdd Yoh W
3R IsoTaet Hiasy | TNTEr R Hehdll 8, Sfcch (U AGHTY vt HY 98 SISl deh Ug=l Gehd! o

Axay Saxena
Head HR & IR



HSIgY

H:- ASTEd - g A ohl HSTd! F hA arar|

ST:- SirerSt - foHT 83 31U &7 Sl UTed A aTelT|
g:- W gf® - qx gf® @ arei

.- 387 - & o AR 1 38R

# AR 8! AR §,H HSTER gl ASig gl
G g &l @rar §,UR A Gl e gl

e 3T A AR ST §, 4@ hl 31T a1 gl |
STYHTT ol HiT FRT 8,57 @t g7+ i1 81

gt ot AT ST g9, qETH Tt s disT 8l
89 YRd Al & a¢ g, 7 89 g argit ||

SEAT U {67 vRd @t
R I for Rfsar s=mT |
ggfelq af A sgar gl

& AR gl JeIgR g

H AR gl AR g

aifgs RfgH
g.91. daz- 4122
- o +t.

A T

o<t 8 B & Ut G 3@t

3TST IR 8Y, a1t | GRI 3@

STfthe A T 3T, O H G 3@t

3ot fOH S o1 99T 98! & IR SheH I R G
Gl

SATST St ept ared, &t SRge &t T gt
3TST IS ARTST &, ITeh 3fareT A ot ger @t
TR gl ST Gohd d thi- hech &l G 3@t

S8 < 716t Gehd IFh STarsT A gl G @t

SIYeTyg AT et dt T, S%heTd # g GT @t
SfYdIT ESHT e ST hT & Ich HIST aTal & 8t e 38t

37T dTet hel I UdT al, GeT Tu-1 | gl G B!

£9d- g9d & Ue i 31TST | Y G 3@t
S8 a1 78! Fend IT<h! TE A B G @Y

St & 8, R uUd A QA ...
QA E....... A ... GAGL.......

TS BTN
ThergoieE
g.9}. 5er- 3848

17



FROM OUR EMPLOYEES
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"HfSre &Y iR agar garfhr”

T M8 & IR IS I Hb i ATl &
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T & ™Y AT A et A

3 M8 F AR L TSI IS
GERIEL G RS C e
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FROM OUR EMPLOYEES
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FROM OUR EMPLOYEES
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HEALTH & WELLNESS
TIPS

3T & dul G A Th AUEAAG ullddieledl EollC gl
ajr’amammdslélagd?rmuﬁﬁﬁmﬁmm
T8 & ) ofeel 3T 3TN &, o5fcbel 3ot TTadl UINUT dhl e
Ht At Bl g 3rua W F T B, Aferdi 3 Nt |
ool enfdA el dIfeT dlfes ATl erdie fhe 2al Siuilell -
1T off Tt §, Seiel gATe! AfeTaferal Avigd gl & 3 .
oo off Tager ¢gdr g1 &aTel (Af2cersl) & & AlIfAd dolld

Pl DA e Abd & 301 Hg I elid ¢ Abd gl ITAT & - :
gmﬁmga@ﬁwﬁﬁﬁaﬁ?sﬁwaqma—cﬁ doa:
|

qfeare 3ile aredl & &mel HAT fadrel aff g1 ool bl dgd
% ST 9gd WIICHT gidl 81 Ig gaf weft 3 3irere adi §
3i1e feedl I 3iie AvTgd Hedl gl 3o b HTd i, Agddic B
TN 3MTeTel STl &, aNiifds gamTel ATEIS gdell b T |
FTECITE STel EdTl Wid fdb gl 91T g, "5 3feifthe gferan of
&c Dl fthe T&G 9gd dAfedhes gI" Bfdbel 31T g &E
3Med YT 3l 3Ucft Agd I WAfAchdr ¢, dl g s

oildl o offd dehd & 31 Sgde el off gohd &l _




HEALTH & WELLNESS

TIPS

WTRY:- AT J Hgl 7 ¢ foh @Ry sita- &1 gauqE
4 g1 3T T W g 8, WY &l T4 hdel 39 gl
€ dfceh SITU R 919 g ¢ SR o1 &g @ & WY ol
Gy Y off ¢ 1 WY @1 AR i | rdd Agayuf
gl 3R gH W a arf@fde Sieft § @y g gar
Gyuf &3 # GheTdT el Yeh AgaYUl IR0 &1 T I
haer MRRe gt &1 afceh AT & fog ot Agayof
gl

B 31U W@y i A= a1dl @l Ut #d gY dgar
4T Tohd gl

i, T, O, 919ET 3 U9 d g, [Oag ig oft
IS 3704 WeG &l A, A, A9 a41 Gepdl
g1 3TTR §H ITe0T & diR UR &F dl Y gHR gdol ga
A o I9 Y g A1arg U I <l fohar foham ohd &
U9 df dgee 3Ed 91 gag IR H I3 Hhi¥ & gd
g HAt A AT S S G IR AT 39 FHAl ht
gTed Rt ot ST AR SRR & forg a1fa ageaygef g1 evR
ggch! o1 AT R dt AsT dR-¢R et a1 1 g1
Tehicl T f&AT o & SRR g7 ¥RYX IJUANT AT ATy |
IIT, &1 § g4 ST Hfusell Sa=1 Svjd R dehd g1
Hgayuf ffent AuTd & gAR @Ry W

gferd SmgR:- ddfeld gR a1 drcud g foh R &l
ST UIWUT &A1, difch a8 gl & & de 3R aoid &l
gfeld I910 @ | Tgfeld SR Wey 3R de&it dl
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RIR ol ThRTHSD Holl Herd! g, UfdReT Sedl § 3R
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Tgi g (R ):- 9% foh A9 garam & & 1R gH
Uhfd I UG g3 & 3R g7 YRYR SUTNT AT dA18q
a9 8t 39 IR Bl AVST RH H STFRd USdl g1 g8 7-
8 ®¢ & g ufafeT o+t @1fdul 398 guR WWR & 38R
I Uep Ud d1d g3 gidT g 3R a8 a1 famfad gidt
& 31Tt &1 & & fag|

J1G &Y ;- I Y g9 I, TTATH & HITH ¥ v
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f@&afa

FHTUT &l AdAd g, ARhAl 3R THgI & Wy
& szay AT @rey & dgar 91 & fow A=
heH IS Y gH Ga ohl 3R GHTST &l ATH<h &1
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1. g8 ufafea 73-78 <fisi R wnfgu siik femmr
I A AT TIRY SR g9 et oft & dt B UH
&g, At W e &A1 =iy ofk g =gl

2. Ulpfder UdfeRoT &l gHN WRY Ud dgar
@A TIfgql MU & aIdreaR0l &l UhdHd
@G A118Y 39Y Y ST &1 Ad-1 SIA]d gl gl
3. g4 9Hedl ¥ S A1igy, Sradid ST SR
STOAT IHTETH &A1 ATy |
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HeTOT hl {TGAT FTT B
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3T et @ oika 81
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Agayuf Uge] 81 TR AR MWK
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AKSHAYA PATRA

NO CHILD SHOULD SLEEP HUNGRY
HEG Ltd. inaugurated Madhya

y Pradesh’s first Akshaya Patra
kitchen on January 25, 2023, with

Honourable Chief Minister Shri

~ Shivraj Singh Chouhan in

attendance. The kitchen has been
serving nutritious meals under the
central and state government’s mid-
day meal scheme to nearly 50,000
children everyday in 842 schools
across Bhopal and Raisen. HEG
funded %12 crore to build the
kitchen and annually spends %7.5

. crores for meals.

As of June 30, 2024, the kitchen
has served over One crore meals,
improving school attendance and
empowering low-income families.
Through this initiative, HEG is

' enhancing  nutrition,  fostering

education, and contributing to
national development.



GLOBAL VIKAS TRUST

Multiplying Farmer Incomes Tenfold and
Alleviating Poverty

HEG Ltd. is proud to partner with
Global Vikas Trust (GVT), a not-
for-profit organization dedicated to
transforming the rural economy
and enhancing the livelihoods of
farmers. Established by Mayank
Gandhi in 2016, GVT focuses on
the comprehensive development of
farmers and their families. Over the
past few years, GVT has positively
impacted the lives of more than
25,000 farmers across 29 districts
in Maharashtra and Madhya
Pradesh. By advocating for a shift

IMPACT ASSESSMENT STUDY OF
AGRICULTURAL DEVELOPMENT INITIATIVES
OF

GLOBAL VIKAS TRUST (GVT)

CENTRE OF EXCELLENCE IN CSR
TATA INSTITUTE OF SOCIAL SCIENCES, MUMBAI

(Simnpsis)
2024

towards horticultural crops and providing training in modern agricultural
practices, GVT has successfully multiplied farmer incomes by an
astonishing tenfold in just 3.5 years. Recent impact assessments
conducted by the Tata Institute of Social Sciences (TISS) indicate an
increase in annual incomes from Rs 38,723 to Rs 3,93,986 per acre.
Through our collaboration with GVT, HEG reaffirms its commitment to
driving positive change and empowering communities for a brighter,

more sustainable future.

Overall Plantation

As of 30th September 2024

Cumulative 5.4 Cr+

86.99 lacs

*

188.96 lacs

i
+* r

157.05 lacs

77.69 lacs
*

19.06 lacs Wi i
.85 lacs * : ¥ i

, | 2022
2019 2020 2021 Jan- Dec
Jan - Dec Jan - Dec Jan - Dec

. of
o e: 1790 + 3316 + 3808 + 5823

+ 6,387 + 43N = Total 25435
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OUR SCHOOL

Graphite Higher Secondary School, established in 1981 with the motto ‘SigEam™ a¥d
IHEHT'—meaning "The humble & respectful attain knowledge"—has grown from a small
institution within HEG Ltd to a leading school in Raisen District. Initially serving the
children of HEG workers, it now provides quality education to a diverse student body.
Known for its vibrant learning environment, the school was a pioneer in e-learning and
emphasizes both academic and co-curricular excellence, including activities like Space &
Astronomy Clubs and exhibitions. With a focus on traditional values and modern skills,
Graphite fosters holistic growth, guiding students to reach their full potential.
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In line with evolving needs, Graphite Higher Secondary School has enhanced its
infrastructure to foster innovation and collaboration. As part of HEG’s CSR initiative, Mr.
Manish Gulati, Executive Director of HEG & President SMC, inaugurated a state-of-the-
art building on March 30, 2023. This new facility can accommodate 2,000 students,
providing ample space and resources for their growth and development.




OUR SCHOOL

"Congratulations to our
exceptional toppers who
have not only made the
school proud but have also
set a benchmark for

. rre . : Frlt & dmdvEh
academic brilliance. Their et fomfdel % A w 97.4 ofwW 9% W@ W s aw W e A
hard k. d d. q d R e ) T e e e o e omer @ e s S R E
ard work, dedication, an T Ao wpe Y AW B o o owed ael dm fraig el 3 95 wbvm atw
wimaaii i wd =it aitvdt wfden 4 @ o5 W wm owmr owrl wf freee
perseverance have paved ek suivd e ww & whiw e A0e 0A © vou W
i i ¥, fodl ol e R, WA o, OB fE owW ow B wrmei W aan ¥ ow
the wayfo!'thls outstanding eiabin Ly b A -
achievement." A, o o amen wgw F, 0t g e W ogwa A R W T ET-
mitw #1 10 # Fewr w3 osa v s am w3 w Teier w i
TR W wW g G fen o At v o amm - fom o feed B i

e Affiliation No. 1030821 School Code: 50786
; GRAPHITE HIGHER SECONDARY SCHOOL, MANDIDEEP
fog Affiliated To CBSE New Delhi & 1SO 9001:2015 Certified

TOP ACHIEVERS OF AISSCE - 2024 - (12th)

SANIA SALEHA AHMAD
#5.6%) Humanities)

: GRAPHITIANS WON A 50,000 CASH
e PRIZE AT THE NATIONAL LEVEL
v -1 COMPETITION SOS (SCHOOLATHONON

JUNIOR SUSTAINABILITY) 2023 IN FARIDABAD.

EDITOR
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Studentof Graphite Class XIl won
Junior EditorAward by
Dainik Bhaskar
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APNA GHAR

HEG Ltd takes great pride in being a sponsor of APNA Ghar, a compassionate initiative in
Bhopal that serves as a refuge for the destitute and homeless. This ashram, with a capacity to
accommodate 125 residents—affectionately referred to as "Prabhujis"—provides a safe and
nurturing environment for those who have nowhere else to turn. At APNA Ghar, every
individual is treated with dignity and respect, receiving not just shelter but also nutritious meals
and essential medical care.

Since its establishment three years ago, APNA Ghar has made significant strides in rescuing
and supporting those in need. To date, the ashram has taken in 486 individuals who were
living on the streets or in extremely vulnerable conditions. The dedicated team at APNA Ghar
works tirelessly to identify and bring in these individuals, ensuring that they are provided with
immediate care and attention.

Beyond offering a place to stay, APNA Ghar is deeply committed to reuniting people with their
families whenever possible. Through persistent efforts and collaboration with local authorities,
they have successfully reunited 141 Prabhujis with their loved ones. These reunions are often
emotional and transformative, providing both the individuals and their families with a fresh start
and renewed hope.

APNA Ghar’s impact extends beyond just providing physical support; it aims to rebuild lives
and instill a sense of hope among those who have lost it. By offering a secure space, basic
amenities, and emotional support, the ashram has become a beacon of hope for many. HEG
Ltd is honored to be a part of this life-changing mission, as it aligns with the company’s values
of social responsibility and giving back to the community. Together, APNA Ghar and HEG Ltd
continue to make a tangible difference, fostering hope and creating opportunities for a brighter
future for those in need.
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We extend our heartfelt gratitude to all employees for your
dedication and contributions. Your efforts in making HEG
Ltd. a thriving community are truly inspiring. Together, we
celebrate our achievements, embrace our shared
experiences, and look forward to a future filled with growth
and success. Thank you for being an essential part of our

journey!
hrmdp.comm@Injbhilwara.com
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